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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information _ 


Wisconsin 





and the states in their regions: 
Region] ......... Paul F. Neal 
/ Room E-308 
Connecticut JFK Federal Bidg. 
Maine Boston, Mass. 02203 
Massachusetts 617-223-6767 
New Hampshire 
Rhode Island 
Vermont 
Region Il .,....... Edward ]. Weintraub 
Room 3510 
New Jersey 1515 Broadway 
New York New York, N.Y. 10936 
Puerto Rico 212-971-5477 
Virgin Islands 
Region III ........ John P, Hord 
14280 Gateway Bide. 
Delaware 3535 Market St. 
District of Philadelphia, Pa. 19104 
Columbia “597-1139 
Maryland 
Pennsylvania 
Vireini 
West Virginia 
Region IV ........ William 1. Allgood 
Room 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, Ga. 30309 
Georgia 4N4-5 26-5495 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 
Region V........ . John D. Mellott 
12th Floor 
Illinois 306 S. Wacker Drive 
Indiana Chicago, Il. 6606 
Michigan 517-353-4976 
Minnesota 
Ohio 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII ..... 


Jowa 
Kansas 
Missonzi 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakcta 
Utah 
Wyoming 


Arizona 
California 
Hawaii 
Nevada 


Oreron 
Washington 


Room 7042 

1100 Commerce St. 
las, Tex. 75202 

214-749-2308 


Neal A. Johnson 

Federal Office Bidg. . 
Raom 1904 

911 Walnut St. 

Kansas ,Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 
Federal Ridg. 

196] Stout St. 
Denver, Co. 89202 
393-537-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 941 02 
415-556-3423 


Frnest Hood 

Arcade Piaza 

Room 2034 

132] Second Ave. 
Seattle, Wash. 98101 
296-442-7620 








Week of September 9, 1974 


BLACK NAMED TO REGIONAL 
WOMEN'S BUREAU POSITION 

ATLANTA--Gay Plair Cobb has been named program specialist in the Atlanta 
regional office of the Women's Bureau, U.S. Department of Labor, according to 
James E. Patching, the Department's assistant regional director for employment 
standards. 

Ms. Co's responsibilities include assisting in carrying out programs 
to increase employment opportunities for women and minorities and to eliminate 
discrimination against these groups in employment. 

The eight states served by the Atlanta office are Alabama, Florida, 
Georgia, Kentucky, Mississippi, North Carolina, South Carolina and Tennessee. 

Before joining the Labor Department, Ms. Cobb was director of the Bay 
Area Broadcast Skills Bank, KTVU-TV, San Francisco-Oakland, California. In 
that position she was responsible for the development of a program to assist the 
broadcast industry in the area in meeting its affirmative action employment 
responsib‘lities toward minority communities. 

She has had a wide range of work experience in social service agencies, 
including the San Francisco Department of Social Services and the New York 
City Department of Welfare. 

A native of New York City, Ms. Cobb holds a bachelor's degree in psychology 
from Queens College and a master's in social welfare from the University of 


California, Berkeley. 





Week of September 9, 1974 


900 UNEMPLOYED TO RECEIVE TRAINING; 
MINORITY, VET APPLICANTS TO GET PREFERENCE 


WASHINGTON -- About 900 jobless and disadvantaged persons will be 
getting on-the-job training in tool and die shops under a $1,683,270 contract 
with the U.S. Department of Labor. 

Secretary of Labor Peter J. Brennan announced that the National 
Tool, Die, and Precision Machining Association will develop subcontracts 
among its 1,800 member shops in 13 states. The contract is for one year. 

Minority group members and Vietnam-era veterans will receive 
preference. Blacks, Hispanos and other minority group members represented 
44 percent of the 822 persons trained under a previous contract with the 
association. 

The new contract provides preapprenticeship training for tool and die 
makers, precision machinists and mold makers. New apprentices will receive 
60 percent of the prevailing journeyman rate in their area. 

' Trainees will receive 18 weeks of on-the-job training, coupled 
with 12 weeks of classroom instruction. On sticcessful completion of both, 
they will be accepted as apprentices. 

Recruitment will be through local apprenticeship outreach projects, 
local state employment service offices, and community organizations. 

Under seven previous contracts, the association provided training 
for a total of 8,722 persons. 

Distribution of the funds among the 13 states will be based on an 


approximate cost of less than $2,000 per trainee, as follows: 


(MORE) 
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STATE TRAINEES ESTIMATE 

(Rounded) 
Arizona 40 $ 80,000 
California 140 280 ,000 
Colorado 40 80,000 
Indiana 40 80,000 
Louisiana 20 40,000 
Massachusetts 100 200 ,000 
Michigan 40 80 ,000 
New Jersey 60 120,000 
New York 100 200 ,000 
Ohio 140 280,000 
Pennsylvania 40 80,000 
Tennessee 40 80,000 
Texas 100 200 ,000 
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Week of September 9, 1974 
CLEARFIELD JOB CORPS CENTER FUNDED 
FOR TWO YEARS; 56 PERCENT BLACK ENROLLMENT 

DENVER -- Thiokol Chemical Corp. will continue operating the 
Job Corps Center for Men at Clearfield, Utah, for another two years, the 
U.S. Labor Department has announced. 

Robert M. Shrake, regional Job Corps director here, said the new 
contract runs from Aug. 1, 1974, through July 31, 1976, with a first-year 
cost of $6,109,400. 

Shrake noted that as of March 31 of this year, 56 percent of the 
center's enrollees were black. The center has a capacity to serve 1,100 
youths from disadvantaged backgrounds, 16 to 21 years of age, who are out 
of school and out of work. 

Thiokol obtained its contract following open advertisement for 
conpetitive bids. It has operated the Clearfield center since its start 
in 1966. 

Nearly 24,000 young men from throughout the United States have 
gone through the Clearfield center. Enrollees receive skills training 
in automotive, food, metal, plastics, and building maintenance work or 
as youth, teacher, or counseling aides. The center also has off-center 
work sites and offers occupational exploration and the Job Corps high 
school education program, which is accredited in the Northwest States. 

Job Corps is a nationwide residential training program for dis- 
advantaged youth. Enrollees may stay in Job Corps for up to two years, 
but the average is six months. While in the Job Corps, youths receive 
educational and skill training, placement assistance and supportive 
services after completion of training. 


# # # 





Week of September 9, 1974 
BRENNAN ANNOUNCES $42 MILLION 


TO STATES TO HELP FARMWORKERS 


WASHINGTON -- Secretary of Labor Peter J. Brennan announced that some $42.2 
million will be allocated to states to help migrant and other seasonal farmworkers. 

The money will be allocated under Title III of the new Comprehensive Employment 
and Training Act. Final amounts will depend upon the congressional appropriation for 
the 1975 fiscal year. 

Eligible applicants under this part of the Comprehensive Employment and Training 
Act are: 

-- States and localities serving as prime sponsors under Title I of the Act 

which have a substantial number of migrant/seasonal farmworkers and/or 

-- Private non-profit organization authorized by their charter to operate programs 

for migrant/seasonal farmworkers. 

Participants in these programs must be farmworkers or their dependents who during 
any consecutive 12 months in the past 18 months have (1) received at least 50 percent 
of their earned income from agriculture and (2) been employed in agriculture seasonally 
and (3) have been identified as economically disadvantaged. 

Guidelines for migrant/seasonal farmworkers were issued Aug. 6, with an invitation 
to submit comments within 45 days. 


Planning estimates for each state, based on the budget request, are: 
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State Amount State Amount 
Alabama $ 810,000 Montana $ 333,900 
Alaska 6,000 Nebraska 106,500 
Arizona 989,200 Nevada 63,000 
Arkansa 517,500 New Hampshire 23,000 
California 7,299,300 New Jersey 459,000 
Colorado 946,800 New Mexico 900,000 
Connecticut 241,400 New York 585,000 
Delaware 86,000 North Carolina 4,122,800 
District of Columbia 13,500 North Dakota 209,500 
Florida 3,309,000 Ohio 561,500 
Georgia 503,800 Oklahoma 502,200 
Hawaii 272,00 Oregon 794,500 
Idaho 461,300 Pennsylvania 441,000 
Illinois 729,000 Puerto Rico 1,869,800 
Indiana 703,800 Rhode Island 17,000 
Iowa 230,100 South Carolina 807 ,800 
Kansas 371,500 South Dakota 228,800 
Kentucky 606,700 Tennessee 710,400 
Louisiana 428,200 Texas 5,272,000 
Maine 89,00 Utah 460,000 
Maryland 117,200 Vermont 2,500 
Massachusetts 223,200 Virginia 231,000 
Michigan 1,027 ,800 Washington 1,448,000 
Minnesota 127,200 West Virginia 12,000 
Mississippi 900,000 Wisconsin 495,000 
Missouri 511,200 Wyoming 32,000 
TOTAL $42,208,000 








Week of September 9, 1974 
BRENNAN EMPHASIZES AID TO MINORITY GROUP 
MEMBERS, OTHERS IN LABOR DAY MESSAGE 

WASHINGTON -- "One of the hallmarks of a great nation is its ability 
to meet adversity with strength and determination. On Labor Day, 1974, 
America is that kind of nation." 

So said Secretary of Labor Peter J. Brennan in his message marking 
the 80th Labor Day. 

He called on all -- labor, management, all levels of government, and 
individual citizens--to join hands to improve the quality of working life 
in America. 

Noting that the first order of business is to restore our economy 
to good health, he added, "Each of us must exercise the restraints and make 
the sacrifices necessary to control inflation, which President Ford has 
labeled Public Enemy No. 1. But we also must make sure that the working 
men and women of this country do not have to carry more than their fair 
share of the load in this effort." 

Brennan said the new Comprehensive Employment and Training Act and 
other manpower programs must be used to see that today's unemployed and 
unskilled are trained for and placed in productive jobs. 

"Special emphasis must be placed on aiding those persons with special 
problems--minority group members, youths, older workers, women, the 
handicapped and veterans, he said, adding: 

"We must use every legal means and all our persuasive power to extend 
full employment opportunities to minorities, women, workers past age 40 
and the handicapped." 

The Labor Secretary said he will insist every effort be made to assure 
a safe and healthful work place for every American and pledged continued Labor 


Department action to: (MORE) 
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-- step up enforcement of the Occupational Safety and Health Act 
through increased state participation and develop safety and health standards 
for more industries; 

-- move against companies doing business with the Federal Government 
who discriminate against workers and job applicants; 

-- enforce the recently improved Fair Labor Standards Act to assure 
that working men and women receive their lawful pay for a day's work; 

-- update and strengthen laws providing unemployment insurance to 
persons involuntarily thrown out of work and workers' compensation 
to the disabled or suvivors of those who die from work-related causes; 

-- end the "nightmares of the past" by moving with dispatch to protect 
the equity of workers' pension plans under the historic new pension 
legislation; 

-- work with new vigor to strengthen the "wellspring of America's 
industrial democracy-free collective bargaining." 

The Labor Secretary expressed confidence "that working together and 
healing all divisions, we will conquer this enemy (inflation) and go on to 


assure every American the opportunity to live and work with dignity." 
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Week cof September 9, 15974 
OSHA HEAD SAYS STATE PLAN 
SKEPTICS' FEARS UNFOUNDED 

HONOLULU -- Assistant Secretary of Labor J. H. Stender sought 
to assure those skeptical of the return of job safety and health 
enforcement to states that their "fears are unfounded." 

Speaking before a labor-management audience here, Stender, head 
of the Occupational Safety and Health Administration (OSHA), conceded 
that "many are fearful that such a return (of enforcement activity) to 
the states will mean a return to the same casual treatment of job safety 
and heaith that was the rule in most states in pre-OSHA days." 

Congress passed the occupational safety and health measure in 1970 
because of a 30 percent upsurge in job deaths, injuries and illnesses in 
the 1960s. 

Stender, however, said management of state plans at the federal 
OSHA level, including programs of monitoring and evaluation, will prevent 
any return to the "slipshod enforcement of the old days." 

"Fears that are expressed concerning state operations of job safety 


and health plans are based on pre-OSHA experience," Stender told a joint 
meeting of the General Contractors Association of Hawaii and the Honolulu 
Buildiny Trades Council. 

"State plans will be administered fairly and firmly in a fashion 
that states will not fall back to the apathy often inherent in the state 
programs of yesteryear.” 

Stender told his labor-management audience that state programs present 


fovr challenges to them -- legislation, standards, enforcement and appeals 


ee 
systers. 


(MORE) 
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"And these are the four chief ane we look at in making our 
judgment that a state program is operational," he said. 

"To meet this challenge, a state must have its own OSHA law, 
adequate standards, competent people to enforce them, and a judicial 
system for employers and employees so they may adjudicate what they believe 
to be unfair or unwarranted compliance activity." 

Stender added that those with misgivings about the quality of state 
enforcement personnel should be reassured by the fact that state 
inspectors are recruited under a merit system, and they must meet certain 
training requirements. 

He noted, too, that as more state plans become operational, more 
inspectors will be in the field to bolster the 750-member federal force. 

Stender's schedule in Hawaii over the Labor Day weekend included 
appearances at the Hawaii State AFL-CIO C.O.P.E. convention, a meeting 
with the Statewide Stevedoring Industry Committee, luncheon with the 
Honolulu-Pacific Federal Executive Board, a briefing at the Hawaii 
State Department of Labor, the dedication of the Hawaii Shoring and 


Trenching School near Pearl Harbor, and lunch with Acting Gov. George 


Ariyoshi. 


# # # 








Week of September 9, 1974 
OSHA PANEL ON HAZARDOUS MATERIALS 
LABELING TO MEET SEPT. 19-20 

WASHINGTON -- The U.S. Department of Labor's Standards Advisory 
Committee on Hazardous Materials Labeling will hold its first meeting 
Thursday, Sept. 19, and Friday Sept. 20, to develop recommended safety 
standards applicable to hazardous materials. 

The advisory committee will first develop guidelines for categorizing 
and ranking the hazards of materials. Then it will move on to developing 
guidelines for prescribing the required warning of such hazards and related 
information on symptomology, protective steps and equipment, and safe 
handling procedures. 

The meeting, open to the public, will begin at 10 a.m. in Room 216 
B, C, D, Department of Labor, 14th St., and Constitution Ave., NW, 
Washington, D.C., on Sept. 19; on Sept. 20, it will begin at 9 a.m. in 
Room 107 A, B, C. 

Data or views on the subjects to be considered should be submitted 
prior to Sept. 13, in 20 copies, to Julius Jimeno, Committee Management 


Office, Occupational Safety and Health 








Week of September 9, 1974 
OSHA SETS PUBLIC HEARING 
ON INORGANIC ARSENIC SEPT. 20 

WASHINGTON -- A public hearing to determine the occupational health 
hazards faced by workers exposed to arsenic and its inorganic compounds 
has been set for Friday, Sept. 20, the Labor Department has announced. 

Assistant Secretary of Labor John H. Stender, head of the Department's 
Occupational Safety and Health Administration (OSHA), said OSHA published 
in June 1974 an advance notice of proposed rulemaking for an occupational 
exposure standard to arsenic. In response to the notice, OSHA received 
the results of epidemiologic studies conducted by Dow Chemical Company and 
Allied Chemical Corporation on employees who had been occupationally exposed 
to inorganic arsenic. 

"Both studies revealed increased incidence of certain types of cancers 
involving the lungs and lymphatic system," Stender said. 

The Dow data, received July 9, was obtained from a retrospective 
mortality study involving workers at a company pesticide plant in Midland, 
Mich., now closed for about 20 years. 

Johns Hopkins University conducted a limited cancer mortality study 
for Allied Chemical involving retired employees of the company's Baltimore 
pesticide plant. OSHA received the Allied data on August 22. 

The National Institute for Occupational Safety and Health (NIOSH), 
of the Department of Health, Education and Welfare, recommended to OSHA 
in January this year that permissible occupational exposure to inorganic 
arsenic be reduced to 0.05 milligrams per cubic meter of air. The present 
OSHA standard for inorganic arsenic is 0.5 milligrams per cubic meter of 
air. Both exposures are determined as a time-weighted average. 


(MORE) 
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OSHA is seeking information concerning: 

-- the toxicity of arsenic and its inorganic compounds 

-- the carcinogenic properties of the substance 

-- the technologies involved in production 

-- employee populations potentially or actually exposed 

-- the results of epidemiologic studies of effects on exposed 

populations, employee or otherwise. 

The information may be submitted either in writing or at an informal 
fact-finding hearing Sept. 20 in the Departmental Auditorium, Constitution 
Ave., N.W., between 12th and 14th Streets, Washington, D.C. at 9:30 a.m. 

Persons wishing to appear at the hearing must file a written notice 
with four duplicate copies to J. Ferrone, OSHA Committee Management Office, 
200-MNWA, 1726 M Street, N.W., Washington, D.C. 20210. The notices, 
to be filed by Sept. 16, should state the name and address of the 
individual, the capacity in which he will appear, and the approximate 
time needed for the presentation. The notice should also be accompanied 
by a brief statement of the presentation to be made. 

Written data should be submitted with four copies by Sept. 20. It 
will be submitted to the Administrative Law Judge for inclusion in the 
hearing record. 

The request for information and notice of the hearing appeared in 


the Federal Register Aug. 30. 








World of Work 





Employment Service 
Counsels Young People 


By PETER J. BRENNAN 
Secretary of Labor 


QUESTION: I’m a recent high 
school graduate who doesn’t want 
to go to college. So far, | haven't 
been able to find a job. In fact, 
I’m not even sure what kind of 
job | want Any suggestions? 

ANSWER: Young people who 
are out of work and undecided 
about their careers have friends in 
the U.S. Employment Service 
(USES). Some 2,400 federal-state 
public employment offices are 
located nationwide. Each is staffed 
with experts who can counsel and 
test job applicants to identify their 
work preferences and abilities. 
They keep lists of jobs available 
in their areas and can provide in- 
formation atout local training op- 
portunities, such as apprentice- 
ship and on-the-job training, The 
nearest USES office is a good 
place for anyone to begin job- 
hunting, The Labor Department's 
Occupational Outlook Handbook, 
publ'shed by the Bureau of Labor 
Statistics, is another good source 
of job information. Available in 
most school and public libraries, 
this handbook contains data on 
more than 800 occupations and 
30 major industries. It lists educa- 
tional, training and skills require- 
ments for jobs, as well as wages, 
working conditions and antici- 
pated number of annual job open- 
ings in various occupations. 


~** * 


QUESTION: Two of my 


friends have complained recently 
that they cannot collect workers’ 
compensation. One said his state’s 


compensation law doesn’t cover 
smali businesses; so he can’t draw 
benefits for a recent job accident. 
The other said his state law dcesn’t 
cover iliness, even though a doctor 
said it was caused by his work. Is 
this fair? 

ANSWER: It may be legal, 
but I agree it’s not fair. To remedy 
this situation, the Labor Depart- 
ment and other federal agencies 
have formed a task force to help 
states improve their workers’ com- 
pensation laws by 1976. Some of 
the improvements we’re seeking 
are full coverage for all workers 
for job injuries, disease or death, 
and more adequate amounts of 
compensation to help workers 
keep up with inflation. Some 
states already have enacted strong 
compensation laws, If others can’t 
improve their laws by the target 
date, additional federal action may 
be necessary. 


~_** * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and ocher matters involving 
the U.S. Department of Labor, 
send tt to. 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 











Dear Consumer 


Condos: Ask a Lot 
of Questions 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Housing experts tell me that within 20 years 
over 50 percent of the American population will be 


living in condominiums. 


“Condos”—as they are being called—are apart- 
ments or townhouses that you buy in a multi-unit 
project. This year alone American consumers are ex- 
pected to buy 220,000 “condos.” 


The main attraction of a 
condominium is that it al- 
lows the consumer to own his 
apartment or townhouse 
while at the same time shar- 
ing with the other condomin- 
ium owners the responsibility 
and expense for the common 
facilities — halls, elevators, 
lobbies, grounds, parking lots 
and recreational areas. 

Another important at- 
traction is the tax benefits of 
a condominium. Because a 
condominium owner buys his 
unit as he would a house— 
with a down payment, a 
monthly mortgage payment 
and the payment of real es- 
tate taxes—he can take the 
same tax deductions as a con- 
ventional homeowner. 

Although condominium 
living has some important ad- 
vantages, there are also a 
growing number of com- 
plaints about shoddy con- 
struction, poor maintenance 
and hidden costs. 

To avoid these problems 
when purchasing a condo, ask 
these questions before you 
buy! 

@ Is the down payment 
refundable? If not, don’t put 
any money down until you 
are sure of a mortgage loan. 

@ Are there any settle- 
ment costs? They will re- 


quire cash over and above 
your down payment. 

@ What will your month- 
ly maintenance costs be? Add 
these costs to your mortgage 
down payment to find out the 
extert of vour total monthly 
obligation. 

@ Are there any common 
areas that the condominium 
owners do not own? Some 
condominium developers re- 
tain ownership of common 
parts of the project, usually 
the recreational areas. In 
these instances you will be re- 
quired to pay a monthly rent 
whether you use the facili- 
ties or not. 

@ Are there any restric- 
tions on your right to re-sell? 

For suggestions of other 
questions you should ask be- 
fore buying a condominium, 
you may want to get a free 
copy of Questions About Con- 
dominiums: What To Ask Be- 
fore You Buy by writing to: 
Consumer Information, Pueb- 
lo, Colo. 81009. : 

To provide information 
and ideas about condominium 
developments, the National 
Association of Condominium 
Owners has been formed. For 
more details about this new 
group, you may want to write 
to NACO at 529 14th St., 
NW, Suite 890, Washington, 
D.C. 20004. 
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Week of September 9, 1974 


FILLERS FROM THE DEPARTMENT OF LABOR 


Reports for 36 states on the status of women in the labor force and related 
characteristics -- age, education, marital status, family income, the per- 
centages of working mothers and family heads, and occupations -- are available 
from the Women's Bureau, U.S. Department of Labor, Washington, D.C. 20210. 
# # # 
The U.S Department of Labor's Manpower Administration has launched a $5 million 
effort to develop job training and employment projects for criminal offenders. 
# # # 
The U.S. Department of Labor has extended through June 30, 1975 an experimental 
school-work program desiqned to encourage potential dropouts to complete 
high school. It is Work Experience and Career Exploration Program (WECEP). 
# # # 
A new data series on the labor force characteristics of Americans who identify 
themselves as of Spanish origin has been developed by the U.S. Department 
of Labor's Bureau of Labor Statistics. 
a ae 
4 record number of Americans -- almost 4.3 million -- were "moonlighting" 
in May 1973, according to the U.S. Labor Department's Bureau of Labor Statistics. 


# # # 





